Thank You for Joining Todayis Webinar

Our program will begin promptly
at 3:00 PM Eastern Time (ET).
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Disclaimer: This presentation was created by The Lewin Group/TASH under
the Administration for Community Living (ACL), Administration on
Disabilities (AoD) Contract GS-00F-053GA; 75P00125F80134.



Accessibility Features

 Audio Settings: You can change your own audio settings. Click the upward arrow (")
next to the microphone icon at the lower left side of the Zoom window to change your
speaker or adjust your audio settings.

» Accessibility: American Sign Language (ASL) interpretation, live English captions, and
Spanish machine translations are offered during this webinar.

* Questions: Participants submitted questions through the registration form for this
webinar. You can submit additional questions via the Question & Answer (Q&A) pod in
Zoom. Speakers will address questions during the Q&A segment of todayis event as
time permits and as relevant to todayis topic.

* Recording: Todayis event is being recorded and will be posted on the DETAC website
within 1 week of the event.
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https://support.zoom.com/hc/en/article?id=zm_kb&sysparm_article=KB0060612

* Welcome, Accessibility Features, Agenda

o Speaker Introductions
e Learning Objectives
e Community Collaborations for Employment (CCE) Grants Overview

N University of North Carolina at Chapel Hill (UNC Chapel Hill) Work Together NC Program Overview

~

 Panel Discussion
¢« Q&A
e Resources and Closing
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Speaker Introductions

Baylee Kilburn
Research Project Coordinator

My Transition, My Career
KUCD
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Jacklyn Bohele
Project Coordinator
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Lindsay Rentschler
Assistant Research Professor

My Transition, My Career
KUCD
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Jonah Sanville
Self-Advocate

Work Together NC
UNC Chapel Hill

Sean Tyree
Research Aide

My Transition, My Career
KUCD
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Learning Objectives

« Understand the purpose, scope, and outcomes of CCE grants.

 Learn concrete strategies to build partnerships, engage
employers, and support long-term sustainability.

» Explore effective marketing and communication approaches to
raise awareness and demonstrate impact across communities
and stakeholder networks.
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CCE Grant Overview
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Background

* Problem: Systems supporting youth transition into post-secondary life are complex and varied. Youth
with intellectual and developmental disabilities (1/DD) experience low rates of competitive integrated
employment (CIE) and fewer opportunities than peers without disabilities to pursue higher education
and careers.

* Purpose: The CCE grants aim to increase and enhance collaborations across existing local systems to
maximize a seamless experience and outcomes of youth with I/DD as they transition between school
and work in the community.

e Context: The Administration on Disabilities (AoD) leveraged lessons learned through prior initiatives
[e.g., Partnerships in Employment (PIE), DETAC, Alternatives to Guardianship Youth Resource Center]
to accelerate change in distinct communities.

» Outcomes: CCE grants design and test effective transition services and activities to increase the
number of youth with 1/DD: 1) Finding and keeping long-term, career-focused CIE; 2) Graduating
from post-secondary education programs; 3) Living and participating fully in their communities.
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Grant Recipients

« AoD awarded grants in 2021 to the following seven lead organizations:

~

N Arizona Board of Regents, University of Arizona (Sonoran Center for Excellence in Disabilities)

N University of Kansas Center for Research, Inc. (Kansas University Center on Developmental
Disabilities)

N

University of Massachusetts, Boston (Institute for Community Inclusion)

N

Regents of the University of Minnesota (Institute on Community Integration)

N

University of North Carolina at Chapel Hill (Carolina Institute on Developmental Disabilities)

N

LifePath Systems (Texas)

N

Virginia Commonwealth University (Partnership for People with Disabilities)
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Grant Model and Structure

Over five years, CCE grant recipients form community collaboratives, conduct landscape
analyses, and implement transition plan interventions with three overarching goals.

orm Conduct ﬁgﬁ;ﬁ%g‘t To increase the numbers of youth with 1/DD:

Community Landscape Transition « Finding and keeping long-term, career-focused CIE
Collaborative Analysis Plan

Interventions « Graduating from post-secondary education programs

 Living and participating fully in their communities

2021 fi 2026
5-year grant period
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Building Community Capacity: Examples

Recipients are intentionally building community capacity to sustain grant efforts.

-

\_

Replicable community
team model with
community leadership
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Teacher training, peer-

Lawrence Public Schools to-peer learning, and
to grow their transition mentoring to sustain
programs school capacity

v

Replicable icoffee talkt

model on inclusive
employment that

Chambers of Commerce
will continue to host

statewide

/

Community Livi

Capacity Building
Institute model, led and
sustained by partners to

offer technical
assistance, leadership

training, skill building,
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Work Together NC

Possibility to Opportunity

Administration for Community Living (ACL), Projects of National
Significance (PNS) Community Collaborations for Employment (CCE)

This project was supported, in part by grant number 90ODNCE0006 from the U.S. Administration for Community Living, Department of
Health and Human Services, Washington, D.C. 20201.

THE UNIVERSITY OF NORTH CAROLINA
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What iIs Work Together NC?

A statewide Initiative
focused on the transition
to adulthood for people
with |/DD.
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Our Common Agenda

To improve the quality of life of people with I/DD and their families
through (1) making it easier to navigate systems of support in the
transition to adulthood (2) increasing access to meaningful work,

continued education, and community engagement




Common Agenda Progress: Website

Work Together NC

Possibility to Opportunity

Visit worktogethernc.com

Your one-stop resource hub for navigating the
transition to adulthood

« Search resources by topic/audience/type
« Search services by type/county/Managed Care Organization (MCO)
 Action Planning tool for key areas of the transition to adulthood

15



Common Agenda Progress: I/DD Inclusive Employment Alliance

Employer Training Module Employer Training Benefits
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Employer Engagement Models

Coffee Talks +
Reverse Job Fairs

17



Self-Advocate Involvement

Reviewing and co-developing I/DD Inclusive
Employer module

- Speaking on panels for Coffee Talks
Participating in Reverse Job Fairs

Participating in Steering Committee meetings and
Quarterly Community Collaborative meetings

User testing of Work Together NCis website

Work Together NC

Possibility to Opportunity 18
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Replication Guides
to guide continued

adoption of

promising employer
engagement models

/

Whatis Next
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Continuing

educators and
disability service

professionals
(in development)

~

education course for

/

/Continuing to advise\

the NC Department
of Health and
Human Services
(DHHS) Inclusion
Works Project to
iImprove CIE

\ outcomes /
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W Kansas University

Center on Disabilities

MY TRANSITION
MY CAREER

Kansas CCE Team | Project Overview

The My Transition My Career Project is supported in part by grant number 90DNCE0002-01-00
from the U.S. Administration on for Community Living, Department of Health and Human
Services, Washington, D.C. 20201. The opinions expressed represent those of the authors and
do not represent the views of the Administration for Community Living or the Department of
Health and Human Services.




Statewide Partner Collaboration
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Importance of Community Collaboration

Bert Moore

Director of Special
Education and Title
Services, Kansas State
Department of
Education (KSDE)

https://www.youtube.com/watch?v=fzZ8COZFDEAA



https://www.youtube.com/watch?v=fz8C0ZFDEAA

Project Overview

My Transition My Career Systems
Change Process

Build Community Teams to create
[ Engage ]

sustainable community partnerships
between families, youth, schools,
local agencies, service providers, and [ Plan for ] [ Plan for J

j o Sustainability Action
employers focused on identifying

Community

Enhanced
Employment and
Transition
Outcomes

local solutions that enhance a [ implement ]
positive transition from high school Action
for youth with disabilities. o £ T L 5 S . G20 oras oty

Adulthood. Kansas University Center on Disabilities, University of Kansas




Current My Transition My Career Communities

W

yandotte
Manhattan @ Douglas/
Topeka Jefferson
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A Little Bit About Myself

- #NowYou I'm a 23-year-old male from Topeka,
KS, who has lived experience living
with a neuromuscular and
degenerative rare disease called
Charcot Marie Tooth type 1A that |
Inherited from my father, Doug Tyree.




Barriers and Challenges in CIE

Chronic pain
Fatigued mental status from chronic pain
Deaths and hardships in the family
Commuting from Topeka to Lawrence everyday with sleep apnea

Scan the QR code to watch my

Dealing with Supplemental Security Income (SSI)/Social Security Disability testimony
Insurance (SSDI) Substantial Gainful Activity (SGA) limits and how to
navigate Ticket to Work programs

Financial hardships of owning a home and car that | put 60+ miles per day
driving to and from work increasing my expenses related to gas, tolls, and
maintenance

Trying to eat healthy and keep my home out of disrepair on a very limited
budget

Having to deal with previous employers who werenit accommodating and
didnit pay a livable wage according to Kansas stats




THE SEVEN VIRTUES OF BUsHIDo

How | Found CIE

Never gave up!

Had proper supports, mentors, and Home and Community-based
Services (HCBS)

Utilized vocational rehabilitation (VR) to get an Associate of Arts (AA)
degree at Highland Community College

Trying jobs without the proper support that ended up informing me on
the supports | need to be successful

Volunteered for different groups like the Kansas Employing Youth:
Shawnee County (KEY: Shawnee County) group to try and find an
opportunity that was fitting and meaningful, which led to me gaining
employment at KUCD!

Talked to benefits planners and financial advisors to see if coming off of
SSI/SSDI was fiscally responsible when working over the Social Security
Administrationis (SSA) SGA limits

Training martial arts to understand giving up isnit an option!




Owrwsrey What | Do at KUCD

{ansas
:mploying
Youth
Shawnee County
| facilitate a Transition Council called KEY: Shawnee County
Provide lived experience recommendations to help advance
Employment First initiatives
Co-facilitator for the newly developed Kansas-specific Wise 100
Association of Community Rehabilitation Educators (ACRE) training @:‘E-:-fg":_-:!"_.-
for supported employment professionals """r:.kf‘i-;::ﬁ
Working on different supported employment short FENAT
courses/roadmaps 7_':_";—;_’."—_5':‘;§
ity ed BE LT
Basic office duties like printing, organizing, and more é)iff'_f:-."_':f__“';é
vd R =L

Advocacy In the form of public speaking and outreach to inspire Scan the OR code o acsess the
others with disabilities to seek employment! KEY: Shawnee Padlet




What | Like About My Job

» | get to help advance disability Employment s |l
supports, service systems, and Empowerment 1 FHR g
ideOIOgy for Others that a.re in “People with disabilities 4 r

can achieve far more than

similar situations | was in before

just need the right supports & /.

fl n d I ng CI E to learn, grow, and pursue

their purpose in life.”
—Sean Tyree SammE

| get to be a success story instead #RAUCD
of a sad story and a statistic i




Thank You for Listening to My Story

Get in touch with me at:
seantyree@ku.edu
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Community Teams Guide

Kansas Community Team Guide: Youth,

Families, & Interagency Collaboration for
the Transition to Adulthood

* Development of the Community Teams Guide
» Reflects findings from project evaluation

« Written in plain language and includes the voices of
family, youth, and self-advocate leaders

» Describes the steps, best practices, and tips
learned from existing Community Teams and
Transition Councils

CENTER ON A~
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Manhattan Transition Council
Reflections: Impact of the Community
Teams Guide

Barb Kephart

o Community Teams guide Wwas piloted with the Parent and Facilitator of the Manhattan Transition Council
Manhattan Transition Council in 2024
(Newest Community)

« Met with a small initial group to review the
guide process and gain buy-in; identified
additional partners

 Collaborated with KSDE and KS Rehabilitation
Services to identify school, VR, and pre-
Employment transition services (pre-ETS)
partners

https://www.youtube.com/watch?v=DI4z7glJYyc&t=7s



https://www.youtube.com/watch?v=DI4z7qlJYyc&t=7s

2025 Kansas CBI

Capacity Building Institute

Kansas Capacity Building Institute

The Kansas Capacity Building Institute is a collaborative effort with
KSDE, Kansas Rehabilitation Services, the Secondary Transition
Coordinating Council [an interagency initiative led by KSDE in
partnership with the National Technical Assistance Center on
Transition: The Collaborative (NTACT:C), and Families Together Inc].

Meetings are held quarterly, with the annual summer session held in
person.

» Designed to provide technical assistance for:
» Opportunities for professional development

+ Structured time for Community Team and Transition Council goal =g
planning

» Opportunities for enhanced collaboration: informal and formal
networking

NTACT
THE (O LABORATIVE

Improving Opportunities & Outcomes




S KANSAS
Yy YOUTH

F ‘ = Lﬁwn RK
OSERS Pathways to Partnership Project
The Office of Special Education and Rehabilitative Services (OSERS) Beloit
Pathways to Partnership grant is designed to support students with Q
disabilities in transition from education to employment. KUCD, in Q ph..upmurg@m@m 9 P ey
partnership with Centers of Independent Living, KSDE, and KS Sesdiand () vooron 9
Rehabilitation Services are supporting 6 other communities to e
establish Teams. 9
The goal of the grant s to: Dods City Southens
« Strengthen relationships among community members KANSAS :f”
« Engage local partners and Kansas agencies dedicated to serving

individuals with disabilities NereRl ey o e Toul),

Families, & Interagency Collaboration for 2025 Kan 5as CBI

the Transition to Adulthood
Capacity Building Institute

The Community Teams Guide is being used to support all KYTN
communities as they get up and running.

KYTN communities have also started attending Kansas Capacity
Building Institute meetings to connect with established
Communities

CENTER OM Sy My THAMSITION
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€\ MY TRANSITION Kansas University
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Thank you! Questions?

kucdcommunity@ku.edu
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Panel Discussion
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Panel Discussion Questions

£ Whatare 1-2 activities through your grant that others may be interested in
-7 adapting or replicating?

. . What partnerships and resources have you developed through your grant that
HIR may offer pathways for sustainability?

é How do you raise awareness of your work and your impact (e.g., market &
\ communicate)?

) What challenges have you faced? What lessons learned can you share with
%] someone currently engaging or looking to engage in similar work?
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Planmng a Reverse

Job Fair

Garden City Public Schools im partnership with Kansas

mmerce held a reverse job fair on
March 28, 2023,

This guide outlines the steps the Garden City community team

communities |r|Ter=-ste|:I in conducting a reverse job fair.

L
Warkhoure M

T MY TRANSITION L
J MY CAREER
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KUCD Examples 2
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KUCD Examples 3

Resource Map

Thae first project of the ECTE was to create a Reseurce Map for the area. This resource map highlights the various supports and services
that farnilies and individuals may nead, and organizas them by age level. The map can be found bere and is embedded bebow,
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KUCD Examples 4

Transition
Resource Packet

Digital Version
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KUCD Examples 5

USD 500 PROFESSIONAL DEVELOPMENT | APRIL 2MP, 2025

“+Sign-in when you arrive

“+Help yourself to
refreshments available to
you
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KUCD Examples 6

Secondary Elementary

Student name: Student name:

Grade: Grade:

Overall transition goal(s) Overall functional goals

*for high school students, think about employment, independent living, or continued
education; for middle school students, think about their independence in navigating high
school or self-advocacy*

What are their strengths?

What are their strengths?
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Resources

e PNS CCE Information - ACL Website
e \WWork Together NC Website
e KUCD Link Tree
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https://acl.gov/programs/strengthening-aging-and-disability-networks/projects-national-significance#CommunityCollaborationsforEmployment
https://worktogethernc.com/
https://linktr.ee/kucdisabilities

DETAC Contact
Information

Website:
https://aoddisabilityemploymenttacenter.com

On-Demand Technical Assistance (TA)
Requests:

https://aoddisabilityemploymenttacenter.com
/on-demand-ta-requests/
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— ADIVISION OF ——— 1 )
A4 ﬁ
DISABILITY
9 CL EMPLOYMENT 50
Administration for Community Living

TA CENTER


https://aoddisabilityemploymenttacenter.com/
https://aoddisabilityemploymenttacenter.com/on-demand-ta-requests/

Thank You!

 Please take a few minutes to share your experience with
todayis webinar.

* The survey will also pop-up as you exit the event.

 We value your input!

Post-Webinar Survey i January 13, 2026

®,
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https://docs.google.com/forms/d/e/1FAIpQLSepTwETwRKg-bAsCOl7dAO83li05gV4HO6g3sNYqjFl4RMQkg/viewform?usp=dialog

Acronym List (1/2)

DY Y Administration for Community Living

Association of Community Rehabilitation Educators
Administration on Disabilities

American Sign Language

Community Collaborations for Employment
Competitive Integrated Employment

Disability Employment Technical Assistance Center
Department of Health and Human Services

Home and Community-Based Services

U.S. Department of Health and Human Services
Intellectual and Developmental Disabilities

Kansas Employing Youth

Kansas

Kansas Department of Education

Kansas University Center on Disabilities
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Acronym List (2/2)

Kansas Youth Transition Network

Managed Care Organization

My Transition, My Career

North Carolina

National Technical Assistance Center on Transition: The Collaborative
Office of Special Education and Rehabilitative Services
Partnerships in Employment

Projects of National Significance

Question & Answer

Substantial Gainful Activity

Social Security Disability Insurance

Supplemental Security Income

University of North Carolina

Vocational Rehabilitation
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